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Anti Bullying Policy 

 
Here at Cradlehall Primary School, our Values and Vision statement 

recognises that: 

 

 everyone is included and respected as a valued member of the 

school community. 

 

 we learn in ways which develop both our independence and our 

ability to co-operate with others. 

 

 

Furthermore, as a Gold Award Rights Respecting School, we endeavor to 

uphold the UNCRC Rights of the Child in the day to day work of the 

school. 

 

 

The school community recognises that bullying is incompatible with 

both implementing our Values and Vision and ensuring that the Rights 

of the Child are upheld. 

 

As a school, our policy and practice reflects Highland Council’s Positive 
Relationships and Bullying Prevention Policy1 

 

We recognise that bullying can adversely affect the lives of children. 

It can undermine confidence, lower self-esteem, lead to under-

achievement and work against all we are trying to achieve within our 

school. Everyone within the school community has an obligation to 

tackle the issue effectively.  

 

As UNCRC Duty Bearers, all staff have a responsibility to make sure 

our pupils enjoy their rights, at home, at school and in our 

community. 

 

 

 

 

                                                 
1 The Highland Council Care and Learning Service Highland Education Positive 
Relationships and Bullying Prevention Policy, Guidance and Toolkit 
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What is bullying? 

 

Bullying is a mixture of behaviours and impacts; what someone does and 
the impact that it has on you, which affects your ability to feel safe and 
in control of yourself. 
Bullying behaviour happens face to face and online2 and can include: 

 Being called names, being teased or made fun of 

 Being hit, pushed or kicked 

 Having your belongings taken or damaged 

 Being ignored, left out, or having rumours spread about you in 

 Being humiliated 

 Being excluded 

 Feeling threatened or intimidated by verbal or nonverbal 

interactions or exchanges 

 Receiving abusive messages or having nasty comments made about    

you online 

 Being targeted or discriminated against because of who you are or 

how people see you 
  

Bullying behaviour can hurt someone physically or emotionally and, 

although the behaviour might not be repeated, the threat or worry that 

it will happen again can be very real. 

Bullying can also happen because of people’s prejudices towards other 

people; because they’re different in some way or are perceived to be 

different. But being different isn’t the problem – the problem lies in 

other people’s attitudes.  Some of the things that make us different are 

protected by law, in order to address the imbalance experienced by some 

groups over the years. 

The Equality Act, 2010, makes it illegal to discriminate against a person 

due to the following, which are known as the ‘Protected Characteristics’: 

 age 

 being or becoming a transsexual person 

 being married or in a civil partnership 

 being pregnant or having a child 

 disability 

 race including colour, nationality, ethnic or national origin 

 religion, belief or lack of religion/belief 

 sex 

                                                 
2 respectme 2015: national definition of bullying 
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 sexual orientation 

  

This law also makes it illegal to abuse someone who doesn’t have any of 

these characteristics, but where people may assume they have, or they 

associate them with someone who does; such as a friend or family 

member.  This means that it’s never acceptable to use homophobic, racist 

or offensive language, or make fun of anyone’s disability or their personal 

circumstances. 

 

Who engages in Bullying? 
 

Bullies do not conform to any identikit stereotype. Research shows two 

main reasons why people bully others. One is because they derive a sense 

of power from bullying. The other is the feeling of belonging that bullying 

bestows upon members of a group who pick on someone perceived to be an 

outsider. 

 

Who are the Victims? 
 

Anyone can become a victim of bullying. (Possible signs of bullying are 

included in Appendix A) 
 

 

Where does bullying take place? 
 

Research shows most bullying takes place to and from school and in the 

playground. It can also take place in the classroom. With modern 

technology being increasingly accessible to children, bullying is also now 

being conducted via text or email messages and through social media e.g. 

You Tube or Facebook. This is widely known as cyberbullying and is just as 

serious as conventional bullying. 

 

Raising awareness of Anti-Bullying Measures within the School 

Community 
 

(i)  Amongst Pupils 
 

This will be achieved through: 

 The Values and Vision of the school 

 Rights Respecting Schools ethos 

 Pupil Council 

 Digital Leaders 

 The Health & Wellbeing Curriculum 

 Assemblies 

 Drama Activities 
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 Selected texts 

 Internet safety and responsible use of ICT lessons within the 

curriculum 

 The use of specific Anti-Bullying Resources in the classroom . 

 
 

(ii) Amongst Parents / Carers 
 

By: 

 inviting comments on the anti-bullying policy  

 maintaining existing channels of two-way communication 

 providing a list of potential signs of bullying (see Appendix A) 

 providing up-to-date information on Anti-Bullying interventions 

within the curriculum 

 

(iii) Amongst School Staff 
 

 Through engagement with the GTCS statement of Professional 

Values and Personal Commitment and Professional Standards 

 Through personal and collective CPD 

 Reporting and recording instances or allegations of bullying 

 Observing and responding to children causing concern  

 Planning and delivering Anti-Bullying measures through the 

curriculum 

 

Dealing with incidents of Bullying and Alleged Bullying 

 

When faced with an allegation of bullying, two things ultimately matter: 

 

1. The present: how the person who has experienced bullying 

behaviour perceives his/her situation. If he/she feels that an 

incident of bullying behaviour has taken place, it must be taken 

seriously and investigated. What might seem trivial to an adult can 

cause harm to a child or young person and to his/her feelings of 

safety, self-esteem and value within the community. 

 

2. The future: identifying the steps needed to resolve the difficulty 

and alleviate any ongoing negative feelings and/or behaviour. 
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Action to be taken by staff where an incident of bullying or alleged 

bullying is reported. 

All members of staff should be familiar with the document Highland 
Education Positive Relationships and Bullying Prevention Policy, Guidance 
and Toolkit. 
 

1. Investigate the incident to find out what has happened. Listen to 

the victim, the alleged bully and any witnesses, making brief notes 

in the process. 

 

2. Establish, as best you can, what really happened. If staff think 

that this was an incident of bullying, as per the definition on page 3 

they should record on the report proforma in Appendix B and hand 

the same to the Head Teacher/ Depute Head Teacher for onward 

processing. 

 

3. The Head Teacher/Depute Head Teacher will review the evidence 

and decide how the matter should proceed. This could take a 

number of forms: 

 Explain that the incident will be recorded. 

 Make it clear that the type of behaviour exhibited is totally 

unacceptable in any circumstances. 

 Explain to the  pupil(s) involved in bullying behaviour that 

his/her actions have an adverse effect on the pupil who 

experiences it and help him/her/them to consider the 

consequences of what he/she/they has/have done. 

 Involve other members of staff who work with the pupil(s) 

involved in bullying behaviour and those experiencing it. 

 If appropriate, contact parents/carers of the pupil(s) 

experiencing and involved in bullying behaviour.  

 Where appropriate, discuss the issues with parents/carers and 

inform them of action taken.  
 

Action to be taken following serious incidents, persistent low-level 

bullying or instances where resolution is not achieved as outlined 

previously. 

 

The Head Teacher will inform the parents/carers of both victim and bully 

of the circumstances of an incident. Parents /carers will be involved in 

helping to resolve the situation. 
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Where necessary, actions outlined in the school’s Behaviour Policy 3 will 

be implemented. 

School staff will always endeavor to support victims and perpetrators of 

bullying. 

 

Action to be taken following Racist or other Prejudice-based 

Incidents 

 

All staff receive training and are aware of their personal and professional 

responsibilities when dealing with racist and prejudice-based incidents. 

Racist and prejudiced-based incidents should be reported as soon as 

possible to the Head Teacher in his role as the school Equalities Officer. 

He will ensure that the incident is investigated and actioned 

appropriately. He will also ensure that any incident is recorded in the 

school’s Racist and Prejudice-based Incident Log and recorded on the 

Bullying and Equalities Module on SEEMIS, where appropriate. 

The Head Teacher will communicate with parents/carers of pupils 

involved in such incidents.  

 

Cyberbullying 

 

Cyberbullying refers to bullying behaviour that takes place through 

electronic means such as sending threatening text messages or emails, 

posting unpleasant messages about people and circulating unpleasant 

pictures or videos of someone. This can be particularly upsetting and 

damaging because it spreads more widely with a greater degree of 

publicity.  

 

What parents can do 

 

It is important that parents be involved in what children are posting 

online and make their children aware of the potential risks involved in 

posting personal information and photographs on the internet. Children 

should be encouraged to tell an adult of any postings or messages which 

make them feel uncomfortable or threatened.  If a parent suspects that 

cyberbullying has its origins within the school, then the Head Teacher 

should be informed. 

If a child is being harassed in any way over the internet, this can be 

reported to the police. 

Other useful websites: 

                                                 
3
 See Appendix C of current school handbook. 
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www.childnet-int.org 

www.THINKUKNOW.co.uk 

www.respectme.org.uk 

 

What school staff should do 

 

The school considers cyberbullying to be very serious. If threatening 

messages are being received from peers, this will be dealt with by the 

school in the same way as conventional bullying. Incidents are recorded in 

the school’s Online Incident Log which is held in the school office.  

All are reminded that mobile phones and other such devices are not 

allowed to be used within school grounds during school hours. This also 

includes after-school activities. 

E-safety and cyberbullying training is delivered to all staff as part of the 

Child Protection training course. Pupils also receive guidance on internet 

safety and are taught responsible use of ICT through the curriculum. 

 

 

Maintaining a Commitment to the Anti-Bullying Policy 

 

Staff are committed to reinforce the unacceptability of bullying at all 

times. Parents are encouraged to maintain close contact with the school. 

Playground supervisors will be particularly vigilant at break times. In 

maintaining the Policy, staff agree to: 

 

 Monitor and Evaluate the Policy  

 

 Monitor behaviour in and around the school 

 

 Examine, termly, the records of incidents 

 

 Ask pupils about their experiences through the self-evaluation 

process 

 

 Encourage parents/carers to bring their concerns to the attention 

of the school 

 

 

By working together – pupils, parents/carers and staff – we can help 

minimise bullying and ensure that all thrive within the community of 

Cradlehall Primary School. 

http://www.childnet-int.org/
http://www.thinkuknow.co.uk/
http://www.respectme.org.uk/
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Appendix A 

 

Signs of Bullying – A Checklist for Parents 
 

One or more of the following signs may indicate your child is being bullied: 

 

 being frightened of walking / taking the school bus / taxi to and from 

school 

 being unwilling to go to school and making continual excuses to avoid 

going 

 begging to be taken or driven to school 

 changing the normal route to school 

 deterioration in schoolwork 

 regularly having items of clothing or possessions damaged or lost 

 coming home hungry – through missing out on play piece 

 becoming withdrawn 

 starting to stammer 

 inventing illnesses at the time of setting off for school 

 crying to sleep 

 beginning to wet the bed 

 having nightmares 

 asking for money or beginning to steal money (to pay a bully). 

 refusing to say what’s wrong 

 hitting out at other children (as a reaction to being bullied by those 

children or others) 

 stopping eating or becoming obsessive about cleaning (as a reaction to 

being called fatty or smelly) 

 becoming negatively self-conscious of their own ethnicity/ nationality 

/ religious identity 

 being reluctant to use the computer or electronic device 
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 avoiding discussion about what they are doing on the computer / 

mobile phone 

 being nervous or jumpy when receiving an email, text or instant 

message 

 exiting or clicking out of what they are doing if a person walks by 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

11 

Policy Revised November 2018      Review Date – November 2021 

Appendix B        
 

Record of Bullying / Prejudicial Incident 

 

 

 
     

 

Bullying / Prejudicial Incident Record 

 

 
Date Reported __________________    Reported to ___________________ 

 

Member of Staff completing this record: ____________________________  

 

Alleged Victim(s) and class: _______________________________________  

 

Alleged Perpetrator(s) and class: ___________________________________  

 

____________________________________________________________ 

 

Witness(es) and class:___________________________________________ 

 

____________________________________________________________ 

 
Summary of Incident:   

 

 

 

Outcome: Detail actions arising from incident 

 

 

 

Incident summarised on SEEMIS ?    YES/NO 

 

Date recorded ________________ 

Report seen by Equalities Officer – signed _____________   date ____ 
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